
 

AIR NATIONAL GUARD MILITARY (AGR) VACANCY ANNOUNCEMENT 

HUMAN RESOURCES OFFICE 

KANSAS NATIONAL GUARD 

5920 SE COYOTE DR 

TOPEKA,  KS  66619 

DATE 

 

17 Sep 2020 

 

ANNOUNCEMENT   NO.  

 

107-2020 

 

OPEN TO CURRENT MEMBERS OF THE KANSAS 

AIR NATIONAL GUARD 

APPLICATIONS WILL BE ACCEPTED UNTIL  

17 OCT 2020, 1500 HRS  

MILITARY POSITION TITLE & NUMBER 

STRATEGIC PLANS AND TRAINING OFFICER 

(J5/J7)# 0703480 

MIL AFSC & GRADE 

061R4/Lt Col 

 

APPOINTMENT FACTORS   

SEE BELOW  

 

LOCATION OF POSITION 

KSANG HQ 

FORBES FIELD ANGB, KS 66619 

MININUM RANK 

Maj Immediately Promotable  

 

MAXIMUM RANK 

Lt Col 

 

SELECTING SUPERVISOR 
Col Michael T. Venerdi, Director of the Joint Staff , 785-646-0008, michael.vererdi@us.af.mil    

 

AFSC SPECIALTY SUMMARY 
 

Develops and writes Air Force, joint services, and combined plans, programs, and policies (numbered Air Force and 

above). Services multi-functional areas of responsibilities to satisfy mission objectives and does not include duties 

involving a single functional area such as logistics, operations, finance, and so forth. Related DoD Occupational 

Group: 220700  

  

AFSC DUTIES & RESPONSIBILITIES 
 
Develops and writes Air Force, joint services, and combined plans. Executes planning process based on defense 

guidance, and HQ USAF, major command, or joint services organization policies, directives, and procedures. 

Develops assumptions upon which the planning process is constrained. Develops plans that are responsive to Air 

Force doctrine and war-fighting capability. Coordinates plans between staff agencies to ensure a coherent planning 

effort.  

 

Programs resource allocation according to the Planning, Programming, and Budgeting System. Executes 

programming actions based on guidance provided from major commands, joint activities, or Department of 

Defense. Analyzes impact of programming decisions on war-fighting capabilities. Coordinates programming actions 

to facilitate issue resolution and ensure timely completion.  

 

QUALIFICATIONS 
 

1. This announcement runs concurrent with Technician announcement KS-10916335-AF-20-299 

2. Hiring of an O-4/O-5 is dependent on controlled grade availability 

3. Promotion to O-4/O-5 will be based on state promotion list and controlled grade eligibility  

4. Applicant must meet the physical requirements of AFI 36-2905, prior to being placed on AGR tour 

5. Applicant should be able to complete 20 years of active duty service prior to mandatory separation 

6. Members who are not suitable for Career AGR may be considered for an Occasional Tour 

7. Non AGR Person receiving a Federal military retirement or retainer pay are not eligible 

8. Military grade will not exceed the maximum authorized grade on the unit manning document 

9. Initial tours will be 3 years. Follow-on tour lengths may be from 1 to 6 years. 

10. Applicant must meet all requirements of ANGI 36-101 

11. Must meet eligibility requirements to obtain the 016R AFSC entry per the AFOCD 

12.  Desired experience in plans, Policy, Domestic Operations, and Emergency Management 

 

 

 

 

APPLICATION PROCEDURES 

mailto:michael.vererdi@us.af.mil


   
Interested applicants who meet the eligibility criteria listed in this announcement may apply by submitting the below 

listed documents to the 190 Force Support Squadron, ATTN: Full Time Manning, 5920 SE Coyote Drive, Forbes Field, 

Topeka, KS 66619 or email your application to paula.conley@us.af.mil. 

Applications will include: 

 

1.  Signed NGB Form 34-1 dated 20131111, Application for Active Guard Reserve (AGR) Position  

2.  Current Fitness Report from Air Force Fitness Management System (AFFMS II) – 2pg PDF 

3.  Record Review RIP (from vMPF) 

4.  Resume  

 

NOTE:  
1.  Failure to provide all the required documents will result in application being returned without further action.  

2.  Applicants must sign NGB Form 34-1; failure to sign the form will result in application being returned without further 

action. NOTE: Please ensure 34-1 reflects Tour Announcement number, current telephone number and all AFSCs for 

which you are qualified. 

3.  If selected for the job, member must have a current passing fitness and AGR physical prior to being placed on 

AGR tour. 

 

FOR FURTHER INFORMATION:  
For questions regarding the specific vacancy and position, contact the selecting supervisor.  For questions regarding 

the application process, please contact TSgt Paula Conley, 190 FSS/FTM, DSN: 720-4153, COMM: 785-861-4153. 

 

EQUAL EMPLOYMENT OPPORTUNITY:   
All qualified applicants will receive consideration for this position without discrimination for any non-merit reason such 

as race, sex, religion, national origin, lawful, political or other affiliations, marital status, age or membership/non-

membership in an employee organization. 


